
Our Community Impact

Saint Mary’s Regional Health System is driven by our mission of making 
communities healthier.® We are dedicated to providing high-quality care close to 
home and investing in our region’s overall well-being. Our teams are committed to 
embodying our core values and improving the health of all those we serve. We feel 
privileged to be part of this community, and we take seriously the role we play in 
providing compassionate, accessible care to patients and their families. 

With the support of Lifepoint Health and community partners like you, we continue 
to advance our mission and create places where people choose to come for 
healthcare, physicians and providers want to practice and employees want to work. 
We look forward to further enhancing how we serve our neighbors today and for 
generations to come. Thank you.

Bob Honeycutt, CEO

2023 Community Benefits

We strive to create an environment where talent is 
recognized, job satisfaction is valued and our employees 
can effectively use their skills to provide high-quality 
care and services.

Delivering care to all of our neighbors, regardless of their 
ability to pay, is foundational to our mission and our 
commitment to our community.

We are proud to be a leader in our region, and our 
dedication to ensuring fiscal responsibility extends both 
to our hospital and to our community.

SaintMarysRegional.com
1808 W. Main Street, Russellville, Arkansas 72801

479.968.2841

Inviting the best possible providers into our community 
and supporting them is essential to ensuring access 
to high-quality care. This year, we added providers in 
primary care and family medicine.

By continually investing in our facilities, we’re helping 
to ensure that we continue to meet our community’s 
healthcare needs. This year’s investments included 
updates to the Inpatient Rehabilitation Department and 
the second floor East wing.

Added 18 employed providers

Made more than $4.5 million in 
capital improvements

Distributed a payroll of 
$61,445,749 to approximately 
735 employees

Donated more than $30.3 million 
in services to those in need

Paid $6,339,626 in taxes

https://www.saintmarysregional.com/


Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment 
costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor 
costs. Capital investments include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and 
routine facility upkeep and maintenance. All references to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint 
Health, Inc.

Our hospital is part of Lifepoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of making communities healthier®, the company has a growing diversified healthcare delivery network comprised of over 
50,000 dedicated employees, 60 community hospital campuses, 41 rehabilitation hospitals, 23 behavioral health hospitals and over 250 additional sites of care, 
including acute rehabilitation units, outpatient centers and post-acute care facilities. More information about Lifepoint can be found at LifepointHealth.net.
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Our 2023 Community Impact

Economic Impact
Charity and other  $30,307,656
uncompensated care
(includes charity care, uninsured 
discounts and uncompensated care)

Community benefit programs $357,656
Financial contributions $53,686
Professional development $90,893
Tuition reimbursement $2,114
Community health services $5,400
Physician recruitment $205,563

Taxes paid $6,339,626
Property and other taxes $480,031
Provider taxes $1,556,264
Payroll taxes $3,338,123
Sales taxes $965,208

2023 Total
$37,004,938

Sponsorships and Donations
It was our pleasure to be able to support the 
following activities and organizations during 
the past year:

• Alpha 1 Foundation 
• Arkansas Tech University Foundation
• Chamber of Commerce Membership 
• RHS Booster Club 
• River Valley Child Abuse Hotline 
• Russellville Development
• Russellville Historical Downtown Community
• University of Arkansas

2023 Board of Trustees
OFFICERS
Ben Cross, Chair
County Judge, Pope County

Jon Clements, DM, Vice Chair
Professor, Arkansas Tech University

MEMBERS
Christy Jetton, MD
Chief of Staff and Pathologist/
Owner, Pathology Services 
Laboratory 

Charleigh Albrecht
Business Development Officer, 
Centennial Bank 

Blake Dixon, MD 
Physician Services Representative, 
Family Practice/Sports Medicine

Jason Geiken
VP of Advancement, Arkansas Tech 
University

Mark Gotcher, PhD
Superintendent, Dardanelle School 
District

Richard Harris 
Former Mayor, City of Russellville 

Sam Hughes, MD
Radiation Oncologist, St. Mary’s 
Regional Medical Center

Saint Mary’s Regional Health System entered into a nursery alliance with 
Arkansas Children’s Hospital.

Saint Mary’s Regional Health System leaders were joined by River Valley Now to 
introduce the Daisy Award program for extraordinary nurses.

Saint Mary’s Regional Health System hosted an event called “Mammos and 
Martinis” to help spread awareness of this health screening in a fun way.

https://lifepointhealth.net/

